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Abstract
The aging population of the western world poses a medical challenge for the
society of today and the future. The pressure on health care and its organization is
increasing as the demand for health care is growing at the same time as the costs are
continuously rising. There seems to be consensus regarding bottlenecks in health-
care production systems, and that knowledge is needed in order to increase insights
about operational decisions. This chapter is based on a qualitative case study
conducted at a hospital in western Sweden. Eleven CEOs together with their
production controllers were interviewed. The chapter aims to analyze knowledge
management mechanisms in the infrastructure of a health-care organization. The
analysis shows how mechanisms have significant impacts on the knowledge man-
agement practice in the operations management. A learning and knowledge crea-
tion culture, together with an organizational architecture for adaptive and exaptive
capacity, and a business model for knowledge capitalization could support the
production of smooth and effective health care in society, which is of high quality.
Keywords: health care, knowledge management, operations management,
capacity planning, health-care sector, hospital
1. Introduction
Management of health care has received attention over some years [1], and the
interest in this topic has increased during the last years, both in practice and in the
literature. The COVID-19 pandemic, especially, has brought immediate focus to the
capacity of resources in health care and its processes that are required to provide
efficient and effective health care. The aging population of the western world also
poses a medical challenge for the society of today and the future [2, 3]. The pressure
on health care and its organization is increasing as the demand for health care is
growing at the same time as the costs are continuously rising [4]. In hospitals,
which is the focus of this study, health-care professionals aim to provide health care
of high quality using the limited resources available, even though community-based
services could be involved in the provision of health care for the inhabitants in a
society. As such, a hospital can be described as a “network of service units with
finite capacity through which patients are flowing” [5].
Operations management (OM) refers to the planning and control of processes
that transform inputs into outputs. The term also applies to management of health
care where patients who have requested health care are diagnosed, referred to a
further service, or cured [6]. Resources at the hospital have to be managed to
transform inputs to outputs. It is challenging to manage the health-care processes in
1
order to ensure an effective health care that uses the available resources efficiently
[7]. Moreover, it is challenging to balance resources with fluctuating and uncertain
demand as in health care [8]. There seems to be a consensus regarding bottlenecks
in health-care production systems, and that knowledge is needed in order to
increase insights about operational decisions [8]. There are, however, flaws in the
understanding and management of the variations in demand and capacity [9]. Some
studies claim that problems exist due to poor demand and capacity management
practices [10, 11]. Even though the planning and management of health care has
gained more interest during the last 20 years, both within research and practice,
very few concrete steps have been take in order to improve the OM in health-care
practice [1]. Appropriate knowledge about accessibility, demand, and capacity var-
iations could improve patient processes [12] as well as planning and modeling
processes [13]. Knowledge management (KM) in the health-care sector is intended
to support the operation of planning, performance, and control of health care.
Health-care systems need to be designed to achieve smooth flow of patients so that
timely and appropriate care can be provided [14].
Massaro et al. have identified a research gap regarding KM in the public sector
[15], even though organizational and managerial knowledge processes in health care
have been increasingly studied during the past 20 years [16, 17]. Fugate et al. [18]
claim that effective communication and KM play key roles in OM and the improve-
ment thereof. However, most of this literature has not affected the development
and organizational goals in the health-care sector, even though health-care organi-
zations have adopted KM strategies to a certain extent [16]. The main success
factors that influence the implementation of KM in the health-care sector are
considered to be the infrastructure capability (such as information technology,
organizational culture, and organizational structure) as well as the performance
evaluation and measurement [16]. Developing an appropriate KM infrastructure is
considered crucial for the improvement of quality in the health-care sector [19].
Few studies have, to this date, explicitly addressed the specific mechanisms in the
KM practice systems in the health-care sector that are related to the infrastructure
at the organizational level. Therefore, this chapter contributes with a qualitative
analysis of the KM mechanisms in the infrastructure of a health-care organization.
The analysis shows how mechanisms have significant impacts on the KM practice in
the OM.
The remainder of this chapter is structured as follows: Section 2 provides a
literature review of the OM and KM in the health-care sector. Section 3 provides the
empirical setting and describes the methods used for data collection and data anal-
ysis. Section 4 presents the results of the study, which are discussed in Section 5.
Section 6 concludes the chapter, together with the suggestions of a few topics for
future research.
2. Literature review
2.1 Operations management in health-care organizations
OM is an interdisciplinary field that often uses mathematical modeling, analytic
methods, and statistics to create production and capacity plans for controlling and
improving an organization’s ability to reinforce rational and meaningful manage-
ment decisions at all levels [7]. Historically, these models and methods have mainly
been used in the manufacturing industry. Recently, however, such models and
methods have begun to be widely applied in the public sector as well, not least in the
health-care sector. Production and capacity planning processes involve
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communication and coordination of information between hierarchical and horizon-
tal levels. Planning and control involve deciding in advance which activities to do,
how to do the activities, who should do what, when activities should be done, and
what capacities are needed. A variety of decisions related to the hospital health care
have to be made based on medical resource and financial aspects [20]. Decision-
making in production and capacity planning requires coordination and manage-
ment of information and knowledge at different hierarchical levels and in different
time frames. Thus, management of information and knowledge is also needed
between various health-care services within a hospital, as well as between other
health-care providers, at a horizontal level. Capability of KM adds value to opera-
tions performance and in effective use of knowledge through acquiring, sharing,
and applying knowledge across various health-care services [21].
Within a health-care organization, there is need to balance the available capacity
of various resources. The resources also need to be coordinated to manage different
types of medical activities and treatments. Departments are also sharing resources,
and the demand and availability is fluctuating and uncertain [8]. The resources and
the available capacities need to be managed in order to match the demands. The
goal is to deliver health care of high quality, using the limited resources available.
Designing and organizing health-care processes implicates planning and controlling
activities. The process of designing and organizing in turn also implies setting goals
for the activities and planning and controlling the operations. Planning requires
information and knowledge at different organizational levels. Planning and man-
agement in health care can, for example, refer to the planning of operating rooms,
the need for nurses and scheduling patients [22]. Dexter [23], among others, has for
example studied planning and scheduling of operating rooms. The management and
planning of health care thus comprise dimensioning, planning, scheduling, moni-
toring, and controlling resources [7]. However, there is an apparent gap between
the demand and the available capacities [8, 10, 24].
The efficiency of health-care processes is a result of planning and management
at different managerial levels. Developing effective plans for using resources and
capacities requires understanding and knowledge of the dynamics in the hospital
system and the flow of patients through it [8]. The quality of decision-making in
each department depends on the information available for planning and decision-
making, also, in relation to other departments in the hospital system. Managers and
professionals who are planning and making decisions need to have knowledge about
many different aspects within the organization, even beyond departmental borders.
Sub-optimization is also a threat against effective planning and management, as
decisions are made within different departments. Hulshof et al. [7] found that
higher efficiency can be achieved if decisions are made from a more integrated
perspective. The integrated planning and management of health care also faces
challenges as different departments can have different goals, and conflicts can exist
between different goals. Complex relationships between decisions within different
departments exist, and this complexity has been identified as the most significant
hindrance to effective OM. Hulshof et al. [7] claim that models are still missing for
the management of health-care processes, for example flows of patient between
different departments. Therefore, models for OM and KM need to be created
[22, 25], also for the infrastructure that should be the basis for the processes [16].
2.2 Knowledge management in health-care organizations
Knowledge-intensive and professional organizations as hospitals are complex in
their nature and require attention to aspects relating to their complex dynamics
[26, 27]. Traditional management and leadership models are no longer entirely
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suitable for such knowledge-intensive organizations as health-care organizations
[28]. In order to effectively create sustainable operations performance in health
care, developments in knowledge capability is important [18, 21]. KM adds value to
operations performance in organizations concerning cost, quality, flexibility, and
delivery. Thus, knowledge is a strategically significant resource. KM can be viewed
from two perspectives: process and infrastructure [21, 29, 30]. The process per-
spective reflects the capability in an organization, but the process is based and
dependent on the infrastructure. The infrastructure perspective defines the tech-
nology, structure, culture, and mechanisms that enable the configuration of
resources and operational routines in the organizational processes [21].
Technology has made it easier to transmit information in organizations, and is
an important part of the infrastructure [18]. Many sophisticated information sys-
tems are used within health care, and they have a tremendous impact on the
complex organizational context. Information systems also include different struc-
tures of their own. Information systems thus create structures for how people
perform their work, and how they interact with the systems [20, 31]. By under-
standing the complex relationships between the health-care organization and the
information systems that are used, it is possible to get a better understanding of how
information systems can support OM and KM [32]. However, effective communi-
cation and a shared interpretation of the knowledge are critical for the performance
of a health-care organization.
Three mechanisms for KM practice systems have been identified by Loon [33];
(1) learning and knowledge creation culture; (2) organizational architecture for
adaptive and exaptive capacity; and (3) “business model” for knowledge capitali-
zation and value capture. Learning and knowledge creation culture is based on culture
theories, in which learning is seen as a set of values among a group of professionals,
which underpin their behavior in creating knowledge. Those values are shaped by
organizational structures. This mechanism influences the importance placed on
formal and informal learning in the organization, and includes reward schemes,
coaching programs and other formalized KM-specific roles and operations that
strengthen the learning and knowledge creation culture. The organizational knowl-
edge architecture for adaptive and exaptive capacity consists of the design of organi-
zational systems, technologies, practices, skills, and behaviors, that for example
facilitate sharing of knowledge. This mechanism shapes the orientation of technol-
ogy use, to primarily codify knowledge or to use technologies to connect people to
exchange tacit knowledge. Appropriate and relevant structures, technologies, and
processes have to be developed to allow knowledge to be stored, transformed, and
exapted to facilitate the performance of the organization. The business model for
knowledge capitalization and value capture describes how an organization benefits
from its KM practice system. This mechanism is directing how new knowledge is
embedded in the organization’s value proposition, as the organization has to be
aware of how newly created knowledge will be characterized as useful and appro-
priate for its outcomes and defined goals.
3. Research method
3.1 Empirical setting
This study was conducted at a hospital in the western part of Sweden. The health
care produced at this hospital consists of both acute and planned health-care ser-
vices, divided in three different medical areas, each of which is further subdivided
into smaller units; 17 in total. Acute and planned health care respectively, call for
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different planning methods. The patients’ paths through the different health-care
departments of the hospital is also planned and controlled, regardless of whether
the health care is of an acute or planned character. The possibility for booking each
patient is set by the detailed planning in each health-care department. To achieve a
patient path that is as smooth and effective as possible, coordination of plans
between different departments is often needed.
The mission, orders, and economical frames of Swedish hospitals are decided by
the political governance. A document called “the health-care agreement” prescribes
the overall assignments for the hospitals. This framework has to be transformed
into terms that are useful for the planning and control processes within the hospi-
tals, and communicated to the hospitals [20]. The admission of patients is also an
important aspect that determines the need for resources and capacity. Moreover,
there are databases of waiting lists with different patient groups, and different
economical efforts at regional and national levels that affect the production of
health care at the hospitals. Other regional health-care organizations, as well as the
home health care conducted in the municipalities, also affect the production of
health care at the hospitals.
At the studied hospital, the planning and control process generates forecasts,
production plans, capacity plans, etc. The forecasts and plans aim to balance the
needs for care within the frames given by the political governance. The different
plans are then broken down through the organization, into more details
regarding time horizons, care services, and resources at each department and
service unit [20].
The processes of creating production plans differ to some extent between dif-
ferent levels in the organization. The collection of data and the elaboration of plans
are performed by staff members with different positions in the organization. At the
operations level, nurses often collect the data, create the plans, and book the
patients. At the clinical department level, the manager and the production control-
ler create the production plans. The plans cover one financial year and are adopted
at the clinics board meetings once per year. At the hospital level, the production
controllers from the different hospital departments together with the hospital’s
chief economic controller are responsible for creating the plans. The plans are
adopted at the hospital board meeting once per year. The follow-up is normally
done routinely each month, both at the levels of departments and hospital. Differ-
ent actions are then taken when there are deviations from the defined production
plans.
3.2 Data collection
A qualitative approach was used in this case study [34, 35]. The qualitative case
study approach is a strategy often used in studies of the use of information systems
and KM within organizations [36, 37]. The case study produces context-dependent
knowledge and experience without any attempt to make generalizations based on
the collected data [38]. The study focuses on the planning and control of the
production and capacity within the hospital health care as the case. Since the study
focuses on a specific work practice, it is of great importance to use a methodological
strategy that is adapted for research of the applied nature of the empirical setting
[39]. The approach was to interpret the social phenomena in order to show what is
socially constructed by the health professionals in their natural work practice.
Data were collected through qualitative interviews that focused on views and
experiences expressed by people [37]. What types of managerial actions were
performed within planning and control of hospital health care and how the work
was conducted were of interest in this study. The data collection focused on
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acquiring a deep insight into the planning and control of production and capacity of
the health care provided at the hospital. A semi-structured interview guide was
constructed based on a literature review of OM as well as the knowledge and
experience that one of the authors has gained from her ordinary work practice of
OM at the hospital.
Eleven interviews were held with 11 chief executive officers (CEOs) and their
respective production controllers. The interviews lasted for about 2 hours each.
Each CEO is responsible for one health-care service unit at the hospital, and they all
collaborate with a production controller. Each production controller works at about
four to five different health-care service units, and each health-care service unit
consists of several departments. The 11 CEOs were chosen from units that need to
cooperate with other units in some way. In total, six more CEOs work at the
hospital, but their activities are less extensive, and a few have no direct contact with
patients. By collecting data through interviews, it was possible to maximize the
exploration of different perspectives and activities within the planning and control
of production and capacity. The interviews were used as the primary data source. In
addition, internal documents used in the planning and control of production and
capacity were requested and used as a secondary data source. Both authors
conducted all the interviews, which were tape-recorded and afterwards transcribed
verbatim.
3.3 Data analysis
Thematic analysis was used for the qualitative analysis of the collected data [40].
This method was used to interpret the various aspects of KM mechanisms in the
infrastructure of the health-care organization and its OM. By using a deductive
thematic analysis, different codes were found in the empirically collected data.
Then, a detailed analysis of the specific data that mapped to the aim of the study
was conducted. Since the analysis focused on the specific theoretical aspects of the
collected data, there is a clear connection between the analysis method and the
theoretical perspective [39]. The aim was to analyze the collected data in depth as
the data contain meanings that the respondents expressed as their experiences of
the work practice rather than measure data quantitatively.
The coding process aimed to fit the theoretical preconception of the study. As
such, the coding was theory driven, as we searched in the transcripts for codes
within the predefined theory-based themes. The analysis resulted in codes at both a
semantic and a latent level. Codes were identified both in the explicit meanings of
the data and in the underlying ideas and assumptions. The latent codes are thus
based on interpretations of the data during the analysis [40]. The analysis was
inspired by a constructionist perspective since it was assumed that meanings and
experiences are socially constructed within the context.
Based on the aim of the study, three different KM mechanisms were analyzed in
the collected data: (1) learning and knowledge creation culture, (2) organizational
architecture for adaptive and exaptive capacity, and (3) “business model” for
knowledge capitalization and value capture.
4. Results
The health care provided at the hospital is based on needs, forecasts, and the
division of resources between the departments. The operations at each of the three
areas at the hospital affect each other. Different activities, together with the culture
and infrastructure, affect the outcomes of the OM, and knowledge is thus managed
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in different ways. Figure 1 shows the OM planning process where knowledge
mechanisms have to be in place for a smooth work.
4.1 Learning and knowledge creation culture
Middle managers would like to have data about the performance in real time, in
order to be able to take appropriate actions if the situation starts to be worse,
instead of saying the following day that: “oh well, now this was damn crazy yester-
day”. It should be possible to follow up and document lead times at the triage work,
if it is going up and down. This is now just recognized based on experience of the
staff. Thus, there is a prevalent culture where the staff adapts to changes in the
admission of patients. Moreover, knowledge of how to match the schedule to the
needs is important and it makes the planning much smoother. Knowledge and
experience of where there are shortcomings and what needs to be changed in the
planning saves a lot of resources. However, professionals need a lot of education to
acquire such knowledge. The departments also have whiteboards for planning and
following up on the daily management. The resource utilization can also be
reassessed if anyone anticipates changes in the workload. Moreover, oral analyses
are made at the departments on a daily basis. These analyses focus on what worked
and what did not work, deviations and so on, and aim at learning and creating
knowledge for the future operations and capacity planning at the department.
These oral analyses are however not documented and deeper analyses are some-
times needed. Moreover, the results from the previous day are sometimes more or
less obvious. There is a desire at the hospital to work with, and follow up, based on
real-time data, instead of using data from the day before, in order to learn and
create more appropriate knowledge, and be able to put in efforts a little earlier. A
suggestion is to have a visual and real-time based monitor that shows the inflow, the
operations, and outflow of the hospital as support for the daily planning.
Since the operations at the emergency department cannot be planned in
advance, resources are allocated based on historical numbers of patients. It is some-
what unclear how many patients the emergency department can handle, as there is
no defined assignment. The professionals work toward a goal of shortening the
waiting times at the emergency department based on requirements from the
regional level. Forecasts are dependent on whether someone discovers changed
patterns in an ad hoc basis. It is difficult to compare outcomes since there have been
so many changes at the hospital during the last years.
A certain number of operating rooms with staff and other resources must be
available at the hospital. The planning of resources is not directly related to which
operating activities will be conducted in these operating rooms. Instead, the oper-
ating rooms with staff and other resources are prepared for immediate use. The
number of prepared operating rooms is measured in retrospect, based on how much
the operating rooms were actually used at a specific time, or a specific day. The
Figure 1.
Schematic view of OM for health-care planning at the hospital.
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managers have discussed whether they could do as much in 10 rooms as they do in
12 rooms, so it is not only a matter of the number of rooms. The dimensioning of
capacity is thus not only based on knowledge about needs: traditions are also crucial.
Different doctors or departments are, for example, used to be in one specific
operating room, and may not want another doctor or department to use it. There
are huge discussions about how the scheduling of the operating rooms should be
arranged, and how the availability and the use of the operating rooms can become
more effective. There are some ideas about how to solve this situation. As doctors
often have other things planned at the same time, and the time is not clearly set
aside for the operation, the schedules for doctors could be more strict. Learning how
to manage the required resources has to improve.
Even though collaboration and knowledge sharing with other health-care orga-
nizations is highly prioritized, as it contributes to decreasing the emergent inflow of
patients, the extent of collaboration and knowledge sharing within and between
departments largely depends on staff availability. A coordinator at each department
is responsible for having daily meetings with other coordinators, in order to gather
knowledge from the doctors and distribute knowledge to the departments about
what is going on at the moment, and what inflow and outflow of patients to expect
during the day.
There is a test package for each group of disease, such as X-ray, blood tests and
other screening activities. These tests need to be taken from each patient and
analyzed. However, there is no follow-up if those standardized test packages are
needed every time. Thus, the knowledge about the effectiveness of such test pack-
ages is not acquired at the hospital. This is one example of an area for improvements
in the learning and knowledge creation culture, where the health-care OM could be
more appropriate.
The learning and knowledge creation culture does not seem so formally struc-
tured in the organizational culture at the hospital. Planned activities that support
learning and knowledge creation, especially activities that could contribute to
improving the performance of the organization, do not seem to exist. KM practices
do not seem to be an implicit assumption that guides how the professionals act. The
interviewees did not discuss any specific or formalized KM-specific roles or opera-
tions which suggest that any formal KM initiatives exist. Yet, there are different
informal learning and knowledge creation activities going on. Therefore, the learn-
ing and knowledge creation culture is not at all missing at this hospital.
4.2 Organizational architecture for adaptive and exaptive capacity
Three different IT systems are used for forecasting, planning, and follow-ups,
however, they are used in different ways at different departments. The emergency
department uses one more IT system that makes it possible to compare numbers in
all the regional emergency departments, also at other hospitals. One IT system
together with Excel sheets are used for scheduling the staff. Since the IT system
alone does not give a clear picture of the schedule in order to plan, Excel sheets are
also used. Information about activities conducted in relation to the patients is
registered in another IT system. Some information is also registered in the patients’
medical record system. These IT systems are not integrated and do not have all the
functions that are actually needed. Since the staff must always be reminded of
manual routines, the statistics cannot always be trusted. The data quality thus partly
depends on how well the professionals remind each other to register information.
For example, doctors have to manually register when meeting a patient in a planned
visit and for how long time. This system also makes it difficult to detect deviations
in the reported information and what has happened in reality.
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The production of health care at the hospital depends on how the professionals
are scheduled to work, as patients have planned visits to a specific department or
visit the emergency department. This is a way of production, capacity planning, and
dimensioning that is based on old traditions. Different amount of time is devoted to
scheduling the staff, depending on how experienced the planning staff is in identi-
fying shortcomings. The staff should have knowledge to schedule their own work,
but sometimes a manager has to decide. Based on experience, the number of
patients, and how their medical needs have to be followed up, the situation is
monitored based on what is working and what is not working at each department.
Managers want to follow up the daily work in order to analyze the performance, but
this is only done occasionally based on knowledge about a normal situation. Since
there are no routines for documenting the work performance, analyses and follow-
ups are not documented.
Forecasts are reviewed once per year. The health-care agreement specifies a
number of admissions; a number which is independent of the number of average
admission days. The number of admissions is monitored and communicated to the
decision makers. The use of resources cannot be estimates based on the specified
number of admissions, since admissions can last from 1 day to a few months. This
situation puts pressure on physicians to discharge patients before they are fully
investigated. Activities related to patients with planned visits to specific depart-
ments need to be considered and planned to ensure a smooth workflow with
appropriate capacity each day.
Readmissions do not take into account on what medical basis the patient was
previously admitted, and there are no regulations of how readmissions are defined
at or between hospitals. The health-care professionals have to use their own knowl-
edge and experience in order to share knowledge about the medical status of the
patient, and if the patient seems to be readmitted, or admitted for the first time.
There are also daily meetings about the current situation among all the depart-
ments. Each discharge of a patient needs to be planned right from the time of the
admission. Since many patients are frail elderly who need interventions from the
municipality health care and the primary health care at home, other health-care
providers need to be involved in planning the discharge.
The departments within each area have one daily meeting where the managers
and coordinators meet for their common planning. It is important to exchange
information about the discharge of patients, in order to reach the goals for the
outflow. Both the common inflow and the common outflow are important to mon-
itor within each area. Especially, the flow of patients at a medical elderly health-care
department is important. At the same time, as a patient is admitted, the staff has to
plan the discharge of the patient, and therefore it is important to quickly estimate
the number of admission days for the patient. The coordinators also have contact
with the physicians in order to allocate the patients between the different depart-
ments depending on their medical needs. Whether the patient is still admitted at a
department related to the medical needs is also followed up after 1 day. Knowledge
about the patients, their medical status, and number of admission days, is continu-
ously shared. Knowledge about the status of the patients is also shared with nurses
and other professionals in the municipalities where the patients live in order to plan
for supporting them in their homes after discharge.
Improvement work, for example, regarding more effective working methods, is
primarily initiated by department managers. Ideas often come from the staff. The
ideas that come directly from the professionals are often the best ideas. A lot of
brainstorming takes place at department meetings, and there are well-established
routines and professional skills for how to transform the organization and achieve
knowledge diffusion.
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4.3 Business model for knowledge capitalization
The middle managers normally follow up on the statistics on a monthly basis.
This could, however, in some situations be changed. Especially, if changes have
been made, follow-ups could be done more often. The departments follow up on
both a daily and a weekly basis, especially the number of discharges. Three different
IT systems are used to follow up. In the case of warnings, or if the staff recognizes
bottlenecks, analyses of what is happening and follow-ups will be conducted. Of
course, all follow-ups result in some learning, but the knowledge is not diffused and
implemented in the organization in a predefined way. However, the analyses fur-
ther guide how the capacity is dimensioned. People at all levels, from the political
and management levels, to the staff level at the hospital, who all naturally want to
contribute to developing and improving the health care, get support from the data
that the IT systems provide. Especially, the internal work is much in focus, to avoid
queuing of patients.
The regional administration orders the amount of health care that should be
produced at the hospital. The provision of health care is measured by the number of
admission sessions rather than the number of admission days. This indicator does
not say much about the resources needed and used, because each admission session
can vary considerably in length. This indicator also makes it very difficult for the
hospital managers to follow up on the situation, and it provides little information
that is relevant for the dimensioning of resources and capacity. To make sure the
admitted patients receive effective health care and improve the economic figures, it
is important to plan the discharge already when the patients are admitted. Implic-
itly, this means that the hospital gains financially if the number of days per admis-
sion is low, and the number of readmissions increases instead. However, this also
increases the risk for low quality of the health care. For example, a low degree of
readmissions of frail elderly patients shows that the hospital has successfully
transitioned the patients to other health-care providers close to patients’ homes. It is
unclear what measure to use to estimate resource use: number of admissions, or
average admission time. This will in turn affect how long time the patients are
admitted at the hospital, and the number of admissions says very little about the
need for, and use of, resources.
A lot of work is dedicated to decreasing the number of visits at the emergency
department. The work involves a lot of collaboration with the ambulance depart-
ment, the primary health care, the municipality health care, the special department
for frail elderly people, and the department for guidance of people via telephone.
All those collaborative activities are believed to affect the inflow of patients in a
positive way, so that fewer patients seek emergency health care at the hospital.
Information from the registered data is used by politicians and decision makers
at the hospital. Politicians use the data to get knowledge about the health care in
order to allocate money to different areas and specialties. The health-care depart-
ments use the data to get knowledge about their performance, in order to develop
and improve the health-care activities and processes. Especially, readmissions of
patient are followed up, in order to get knowledge about to what extent the transi-
tions to other health-care providers are successful. At the moment, the departments
follow up their performance once a week, and the politicians intend to follow up
once a month.
The top managers at the hospital scan the statistics a few times per year. Once
per year, they decide how many patients each department could take care of, for
each group of disease. In that way, they choose how to distribute the health-care
beds and other resources among different patient groups. The total number of
patients who are considered in the dimensioning is decided at the regional level, as a
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total budget for production of health care at each hospital. This dimensioning then
affects whether patients need to be rejected or referred to another health-care
provider, maybe to another health-care level, such as a primary health-care center.
4.4 Summary of results
For each of the three themes, the key results are presented in Table 1.
Learning and
knowledge creation
culture
• Desire to have performance data in real time to learn and take appropriate
actions
• Planning and following up part of the daily management
• Ad hoc-based recognitions of changes can cause a reassessment of
resources
• Staff adapts to changes in admission of patients
• A fixed number of operating rooms based on availability determines the
resources
• A need to manage required resources better
• Historical numbers are used for the emergency department
• Coordinators from different departments meet to exchange knowledge
about inflow and outflow
• A fixed set of standardized test packages is sometimes used for each group
of disease
• Desire to have knowledge to match the staff schedule with the needs
• Knowledge of shortcomings could save a lot of resources
• Oral analyses at departments on a daily basis to learn and create knowledge
• No formally structured learning and knowledge creation
Organizational
architecture for
adaptive and exaptive
capacity
• Many different IT systems are used in parallel and in different ways
• Excel sheets are used for scheduling and planning
• Manual routines that the staff have to be reminded of
• Difficult to rely on manually registered data
• Dimensioning of resources is needed for planned visits
• Scheduling needs to be done by experienced staff
• Follow-ups on an occasionally basis
• Analyses and follow-ups are not documented
• No routines for documenting work performance
• Number of admissions in the care agreement, but each admission can vary
in number of days
• Collaboration with other health-care providers is needed for frail elderly
patients
• Monitoring of inflow and outflow of in-patients
• Professionals share knowledge about the status of patients at daily
meetings
• Brainstorming for improvements is conducted at department meetings
Business model for
knowledge
capitalization
• Middle managers follow up on the statistics at least on a monthly basis
• Department managers follow up on a daily and weekly basis
• In the case of warnings, follow-ups and analyses are conducted
• Analyses guide the dimensioning of capacity, especially to avoid queuing
of patients
• An ordered amount of health care should be produced
• The number of admissions says very little about the resources needed
• Unclear how to estimate resource use: based on number of admissions or
average admission time
• One goal is to decrease the number of visits at the emergency department
• Politicians use statistics to allocate money to different health-care areas
• The total number of patients is decided at the regional level
• Departments use statistics to improve their activities and processes
• Knowledge is not diffused in a predefined way
Table 1.
The three themes analyzed in the study and the results.
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5. Discussion
Different professionals have roles and work with management, creation, and
sharing of knowledge within the planning of production and capacity, as part of the
operations at the hospital. A complete and overall articulated architecture for this
work would be fruitful. As each department now has its own way of how to conduct
the planning and knowledge work, a common architecture could better support the
collaboration and coordination between departments. Obviously, different depart-
ments have their own characteristics that should be considered, but an architectural
base could be designed and implemented at the hospital. The departments could
then adapt the architecture to the extent that is needed at each department or
health-care service unit based on their specific requirements. KM and OM could in
this way be smoother and more effective, and better support the overall processes
that support health-care work. Even though KM processes in operations is exam-
ined in the literature, see for example Fugate, et al. [18], the infrastructure for KM
in health care does not seem to be fully analyzed in existing research, except in
studies related to infrastructure for health-care systems and telecommunication, see
for example Von Lubitz, Patricelli and Palma [41]. KM depends on the availability
of both work routines and staff, to have defined processes that could fit into the
knowledge-based architecture. Now, there are variations in the planning among the
different departments from ad hoc-based and resource-based KM and OM to fixed
plans and experience-based planning [20].
With an appropriate KM architecture in place, the OM can be smoother and
more effective, as the planning of resources and capacity can be adjusted closer in
time to when different health-care processes are conducted, and more detailed and
correct information can be used to plan the capacity. This will create conditions for
more flexibility and give better compliance between supply and demand of health
care [7]. It is also important to establish routines for learning and knowledge
creation within and between the departments and the health-care service units. The
emphasis on cooperation, collaboration interaction, and work within groups of
individuals can be seen as crucial for creation of knowledge [42].
It will be challenging to design and implement an overall infrastructure that
could function as a basis for making changes in the learning and knowledge creation
processes and support the OM. Changing the planning from a scheduling perspec-
tive, to a perspective based on the patients’, often emergent, needs of health care,
requires an OM based on “just-in-time.” This also requires coordinated planning on
a horizontal level, where knowledge can be integrated and shared, in order to plan a
smooth overall health care. The managers, with the responsibility for planning and
managing the health care, need to have the right information and knowledge and
access to staff with competence and experience in production planning in order to
design the health-care processes and related activities in detail. The practical and
managerial implications are summarized in Table 2.
Practical
implications
• Formal structures for learning and knowledge creation could save resources
• Documenting analyses could support future learning
• Documenting follow-ups could improve the planning and dimensioning of resources
• Following up on the appropriateness of activities can make health care more effective
• Integrating IT systems could increase data quality
Managerial
implications
• Performance data in real time could make the planning smoother
• Use of more reliable data could improve the planning and dimensioning of capacity
and staff
Table 2.
Practical and managerial implications.
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6. Conclusions
This chapter contributes with a qualitative analysis of infrastructural KM mech-
anisms that have significant impacts on the OM in a health-care practice at a
hospital.
A learning and knowledge creation culture is important for the use of knowledge
that is prevalent in the health-care organization. Such a culture could improve the
real-time planning processes and better guide how the professionals act. Deviations
could be documented, and learning and knowledge creation could be based on these
experiences. The organizational architecture for adaptive and exaptive capacity
supports the structure for information systems, technologies, and practices. Inte-
gration of these parts could improve the planning of capacity and make it smoother
and more effective, as real-time information could also be used. The regular
improvement work could also be supported by changing practice to increase the use
of information systems for dimensioning of resources. A business model for knowl-
edge capitalization is important in order to derive benefits from the knowledge in
the health-care organization. Knowledge diffusion and collaboration in planning
with other health-care providers will impact the overall dimensions of health care.
This could also provide smoother and more effective health care in the society,
which does not use more resources than necessary and is of high quality.
For future research, we suggest to further study the OM in health care and to
analyze the complex system of processes and resources that is needed. It is of vital
importance to have detailed and reliable data that could be aggregated to make
better decisions in the OM. To develop methods for OM is important under normal
conditions and even more important in pandemic situations, when the capacity of
health care is under great pressure. In this complex system of OM, AI can also be an
interesting topic to study.
Author details
Ann Svensson1* and Eva Hedman2
1 University West, Trollhättan, Sweden
2 NU Healthcare, Trollhättan, Sweden
*Address all correspondence to: ann.svensson@hv.se
© 2020TheAuthor(s). Licensee IntechOpen. This chapter is distributed under the terms
of theCreativeCommonsAttribution License (http://creativecommons.org/licenses/
by/3.0),which permits unrestricted use, distribution, and reproduction in anymedium,
provided the original work is properly cited.
13
Operations Knowledge Management in Health Care
DOI: http://dx.doi.org/10.5772/intechopen.93793
References
[1]Hans EW, van Houdenhoven M,
Hulshof PJ. A framework for health care
planning and control. In: Handbook of
Health Care System Scheduling. US:
Springer; 2012. pp. 303-320
[2] Ekdahl AW, Andersson L,
Friedrichsen M. “They do what they
think is the best for me.” frail elderly
patients’ preferences for participation in
their care during hospitalization. Patient
Education and Counseling. 2010;80(2):
233-240
[3] Svensson A. Identifying motives for
implementing eHealth by using activity
theory. Sustainability. 2020;12(4):1298
[4] Brandeau ML, Sainfort F,
Pierskalla WP, editors. Operations
research and health care: A handbook of
methods and applications. In:
International Series in Operations
Research & Management Science.
Vol. 70. Dordrecht, The Netherlands:
Kluwer Academic Publishers; 2004
[5] Gemmel P, van Dierdock R.
Admission scheduling in acute care
hospitals: Does the practice fit with the
theory? International Journal of
Operations & Production Management.
1999;19(9):863-878
[6] Vissers J, Beech R, editors. Health
Operations Management: Patient Flow
Logistics in Health Care. London and
New York: Routledge, Taylor & Francis
Group; 2005
[7]Hulshof PJ, Kortbeek N,
Boucherie RJ, Hans EW, Bakker PJ.
Taxonomic classification of planning
decisions in health care: A structured
review of the state of the art in OR/MS.
Health systems. 2012;1(2):129-175
[8] Alvekrans A-L, Lantz B, Rosén P,
Siljemyr L, Snygg J. From knowledge to
decision—A case study of sales and
operation planning in health care.
Production Planning and Control. 2016;
27(12):1019-1026
[9] Allder S, Silverster K, Walley P.
Managing capacity and demand across
the patient journey. Clinical Medicine.
2010;10(1):13-15
[10]Walley P. Does the public sector
need a more demand-driven approach
to capacity management? Production
Planning and Control. 2013;24(10–11):
877-890
[11]Walley P, Silvester K, Steyn R.
Knowledge and behavior for a
sustainable improvement culture.
Healthcare Papers. 2007;7(1):26-33
[12] Eriksson H. Reducing queues:
Demand and capacity variations.
International Journal of Health Care
Quality Assurance. 2011;24(8):592-600
[13] Allder S, Silverster K, Walley P.
Understanding the current state of
patient flow in a hospital. Clinical
Medicine. 2010;10(5):441-444
[14] Silvester K, Harriman P, Walley P,
Burley G. Does process flow make a
difference to mortality and cost? An
observational study. International
Journal of Health Care Quality
Assurance. 2014;27(7):616-632
[15]Massaro M, Dumay J, Garlatti A.
Public sector knowledge management:
A structured literature review. Journal
of Knowledge Management. 2015;19(3):
530-558
[16] Ayatollahi H, Zeraatkar K. Factors
influencing the success of knowledge
management process in health care
organisations: A literature review.
Health Information and Libraries
Journal. 2020;37(2):98-117
[17]Nicolini D, Powell J, Conville P,
Martinez-Solano L. Managing
14
Operations Management - Emerging Trend in the Digital Era
knowledge in the healthcare sector. A
review. International Journal of
Management Reviews. 2008;10(3):
245-263
[18] Fugate BS, Stank TP, Mentzer JT.
Linking improved knowledge
management to operational and
organizational performance. Journal of
Operations Management. 2009;27:
247-264
[19] Karltun A, Sanne JM, Aase K,
Anderson JE, Fernandes A, Fulop NJ,
et al. Knowledge management
infrastructure to support quality
improvement: A qualitative study of
maternity services in four European
hospitals. Health Policy. 2020;124(2):
205-215
[20] Svensson A, Hedman E. Knowledge
management for operations
management within health care. In:
Proceedings of the 19th European
Conference on Knowledge Management.
Padova, Italy: Academic Conferences
International: Sept 5-7. 2018
[21] Aboelmaged MG. Linking
operations performance to knowledge
management capability: The mediating
role of innovation performance.
Production Planning and Control. 2014;
25(1):44-58
[22] Cardoen B, Demeulemeester E,
Belién J. Operating room planning and
scheduling: A literature review.
European Journal of Operational
Research. 2010;201(3):921-932
[23]Dexter F. Bibliography of
Operating Room Management Articles.
2012. Available from: http://www.
franklindexter.com/ [Retrieved:
10 August 2020]
[24]Noon CE, Hankins CT, Côté MJ,
Lieb M. Understanding the impact of
variation in the delivery of healthcare
services. Journal of Healthcare
Management. 2003;48(2):82-98
[25] Vanberkel PT, Boucherie RJ,
Hans EW, Hurink JL, Litvak N. A survey
of health care models that encompass
multiple departments. International
Journal of Health Management and
Information. 2010;1(1):37-69
[26] Svensson A. Kunskapsintegrering
med informationssystem i
professionsorienterade praktiker
[doctoral thesis]. Göteborg university.
2012
[27]Uhl-Bien M, Marion R, McKelvey B.
Complexity Leadership Theory: Shifting
Leadership from the Industrial RAge to
the Knowledge Era. Lincoln: Leadership
Institute Faculty Publications,
University of Nebraska; 2007
[28] Liang TY. Innovative sustainability
and highly intelligent human
organization (CAS): The new
management and leadership
perspective. International Journal of
Complexity in Leadership and
Management. 2010;1(1):83-101
[29]Gold AH, Malhotra A, Segars A.
Knowledge management: An
organizational capabilities perspectives.
Journal of Management Information
Systems. 2001;18(1):185-214
[30] Chuang H-S. A resource-based
perspective on knowledgemanagement
capability and competitive advantage: An
empirical investigation. Expert Systems
with Applications. 2004;27(3):459-465
[31] Svensson A. Challenges in using IT
Systems for collaboration in healthcare
services. International Journal of
Environmental Research and Public
Health. 2019;16(10):1773-1784
[32]DeSanctis G, Poole MS. Capturing
the complexity in advanced technology
use: Adaptive structuration theory.
Organization Science. 1994;5(2):121-147
[33] Loon M. Knowledge management
practice system: Theorizing from an
15
Operations Knowledge Management in Health Care
DOI: http://dx.doi.org/10.5772/intechopen.93793
international meta-standard. Journal of
Business Research. 2019;94:432-441
[34]Merriam SB. Fallstudien som
forskningsmetod. Lund:
Studentlitteratur; 1994
[35] Yin RK. Case Study Research:
Design and Methods. London: Sage
Publication Inc; 2014
[36]Myers MD. Investigating
information systems with ethnographic
research. Communication of the AIS.
1999;2:23
[37]Myers MD, Newman M. The
qualitative interview in IS research:
Examining the craft. Information and
Organization. 2007;17:2-26
[38] Flyvbjerg B. Five
misunderstandings about case-study
research. Qualitative Inquiry. 2006;
12(2):219-245
[39] Pope C, Mays N. Qualitative
Methods in Health Research. Oxford:
Blackwell Publishing Ltd; 2006
[40] Braun V, Clarke V. Using thematic
analysis in psychology. Qualitative
Research in Psychology. 2006;3(2):
77-101
[41] Von Lubitz D, Patricelli F, Palma P.
Telecommunications infrastructure for
worldwide networkcentric healthcare
operations and the associated
information system. International
Journal of Business and Systems
Research. 2008;2(1):34-51
[42]Newell S, Robertson M,
Scarbrough H, Swan J. Managing
Knowledge Work. London: Palgrave
Macmillan; 2002
16
Operations Management - Emerging Trend in the Digital Era
